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ALL INDIA NAVODAYA VIDYALAYA STAFF ASSOCIATION (AINVSA)

(Regd No: K.492/94) 

President: Jagdish Rai 9415656993

General Secretary: L.B.Reddy 9494279001

F .No: AINVSACEC/2015-16 /June-1    
                                                              Date: 07-06-2015 
To

The Commissioner

Navodaya Vidyalaya Samiti
B-15, Institutional Area

Sector-62, Noida,
Distt: Gautham Budh Nagar.UP

Sub: Granting of MACPS to the teachers of Navodaya Vidyalaya Samiti.Regarding.
Respected Sir

Many a letters have been addressed to the management in the past demanding extension of MACPS to the teachers and AINVSA appeals to you once again to put forward a positive proposal in this direction in the light of the Department of Space and Sainik Schools extending MACPS to the teachers working in their organizations recently.

In justification of its demand for extension of MACPS to teachers, the Association would like to present the following points for your consideration and immediate positive action.

1. Govt. of India’s self-contradictory stand on ACP scheme as a precondition for granting MACPS: 
Along with KVS teachers, the NVS teachers have also been deprived of MACPS.  As regards KVS,  the objection of the ministry, as revealed in the note sheet of Min of Fin(Exp.) No. 71068/SO(E.III-A)/2013 dated 4.7.2013 is, “Since KVS did not avail the ACP for the teaching staff, as they had themselves chosen not to opt the earlier ACP scheme, the proposal cannot be agreed to.”   But the truth is, neither NVS nor KVS had been given a choice to extend ACP to the teachers in their organization. Their teachers also had no say in this matter. They were deprived of ACP purely as a result of Govt. of India’s decision.  This is evident from the Order No. 12-10/2001 UT-1, Govt. of India, MHRD, Dept. of Secondary & Higher Secondary Education, dated 30.09.2004. On the subject of applicability of Assured Career Progression (ACP) scheme to the teachers working in UTs, it is clearly stated there in - “. . . It has not been found admissible to extend ACP scheme to teachers and they will have to continue with existing scheme of three tier pay scales.”  It is very clear from this that Finance Ministry’s letter has overlooked the fact that KVS and NVS have never taken a decision not to opt for ACP scheme for the teaching staff as they were never given a choice by the Govt. of India. Non-implementation of ACP is entirely Govt. of India’s decision. Hence, teachers working in NVS should not be deprived for no fault of theirs. 
2. Relaxation of ACP as precondition for MACPS by the Govt. to UT & Andaman Nikobar Island teachers: 

Though the Govt. has laid availing ACP earlier as a precondition for extending MACPS, it has not strictly followed the orders. In 2004 it refused ACPs to the Union Territory teachers but in July 2005 it took a positive decision to grant ACPS to the teachers working in the Andaman & Nicobar Islands and Union Territories. Some extract of the letter written by a Deputy Secretary of GOI to the secretary, UT Administration of A&N Island, vide no. F. 12-10/01-UT.1, GOI, MHRD, Dept. of Sec. & Higher Education, Dated 27th July 2005 is given below:

“I am directed to refer to this Ministry’s letter of even number dated 30.09.2004 on the above subject and to say that issue of implementation of ACP Scheme for school teachers has been reconsidered in this Ministry in consultation with D.O.P.T. In view of the fact that since UTs were willing to implement ACP Scheme for teachers without any relaxation of its essential features the recommendation became imperative.”

Concluding sentence reads: “However it may be ensured that the ACP scheme is adopted without any modification and that the scheme is applied across all section of teachers in your UT.”

It is a matter of great agony that NVS teachers who have set great standards in the field of secondary and senior secondary education with their peerless commitment to the profession of teaching and made great sacrifices for the success of a unique residential system have become victims of an apathetic treatment by the Govt. of India. When the Govt. of India is lenient to teachers working in certain organizations, there is no reason why it should not be gracious enough to extend the same benefits to teachers working in a unique residential setup functioning successfully for three decades under the auspices of MHRD.

Recent developments: The Hon’ble CAT, Hyderabad has directed the Department of Space to implement either ACPS or MACPS as desired by the teachers in their organisation. Accordingly, the space department teachers have now been granted with MACPS benefits with effect from 01-09-2008 vide lr. Dated 10-04-2015. The sainik schools society also announced implementation of MACPS to all the staff working in their schools vide a letter dated 27-05-2015.  With the extension of the MACPS to the teachers in the space schools and the sainik schools, it is clear that having ACP earlier is not a hard and fast rule. 

3. Extending MACPS – A remedy against stagnation in the organization :

Teachers in NVS offer a genuine case of stagnation. Since the beginning NVS has rarely affected promotions regularly. The in-service promotions and
 direct recruitment was not followed strictly.  In case of language teachers especially, direct recruitments were made non-stop though the in-service teachers were demanding for promotion for over two decades. Even the other subject teachers were given no better treatment. The case of creative teachers like Music, Art, SUPW,PETs and librarians is more saddening as over 90 per cent of them retire with one financial up gradation in the form of Senior Scale after 12 years of service. Thus, many teachers are retiring/going to retire with just one Senior Scale. 

The recommendation of a 3-tier scale, first of its kind, was exclusively given to the teachers for their dedicated service to the nation and this facility was given over and above the general recommendations of the Pay Commission of that time. Now, in the light of a better financial up gradations system recommended by the VI Pay Commission to all the employees, is it justifiable to retain the old Senior Scale and Selection scale scheme which offers little benefit to the teachers in the light of the fast changing economic scenario? Don’t the teachers have not right to choose for a better scheme like MACPS? AINVSA believes that Continuing Senior Scale/ Selection Scale scheme and non-implementation of MACPS is only a perpetration injustice on teachers who have been deprived of regular promotions due to the systemic and organizational problems.

4.  MACPS – a different concept from ACP:

“The teachers have not bothered about the earlier ACP scheme since the already existing 3- tier scale for teachers had much similarity with ACP scheme both in form and in imposed conditions. However, the MACPS is altogether a different concept than ACP or from that of the 3-tier pay scale of the teachers.  Let us examine the following differences:
a) There were grant of two financial up gradations in ACP in total service periods; where as in MACPS the recommendation is for three financial up gradations.

b) The residency periods for such up gradations were 12 yrs & 24 yrs in case of ACP scheme; whereas in case of MACPS they are 10 yrs, 20 yrs & 30 yrs respectively.

c) Importantly, the financial up gradations were/are subject to fulfilment of certain prescribed conditions both in ACP & in 3-tier scale of teachers; whereas all such imposed conditions are waived in case of MACPS and the scheme has become altogether employee friendly.

d) In 3-tier scale the second up gradation in the form of selection scale after 24 years of service is also restricted to 20% for those having higher qualification and willing to have promotion and the transfer. This ultimately limited the career progression and caused genuine stagnation.

e) The ACP scheme was extended only to Gr. B, C & D employees; whereas the MACPS scheme is much wider in the sense that it accommodates all categories of civilian employees including Gr. A.
In the light of the above, it is clear that MACPS is completely a new concept. It has nothing common with ACP other than a common suffix in its nomenclature.” 

In fact, “MACPS was a recommendation by the VI Pay Commission for all with a common perception of giving 3 financial up gradations to all categories of employees during their service period. Nowhere is it mentioned that the teachers would be debarred from MACPS and would remain confined to 3-tier scale with 2 financial up gradations along with its stringent riders, in their total service period”. 

It is needless to say that the service conditions of NVS are the toughest. The teachers work 24X7 hours in remote rural areas. They are cut off from the main stream of society. They cannot afford the luxury of getting proper medical treatment to their family members in case of emergency like their counterparts in other central government schools. Their children are deprived of good basic schooling. As they have been denied CCS Pension benefits, their post retirement life is at threat. They devote their precious private time for carrying out residential duties. Their working hours are officially undefined. The Special Allowance and the HM/AHM hardly equalise the duties and responsibilities of the teachers.   The number of other duties and responsibilities carried out by the teachers are too many when compared with the responsibilities shared by their counterparts in other central government schools. In addition to all these, they do not enjoy regular promotions.

Now, in the wake of the implementation of MACPS benefits to teachers in space schools, sainik schools, union territories and Andaman & Nicobar who earlier were not covered by ACP, NVS is sincerely requested once again to prepare proposals in favour of granting MACPS to the teachers and get it approved by the Executive Committee and the Finance Ministry. It is time to end the discrimination meted out to hardworking teachers. The Association believes when pay structures and other service benefits are alike, NVS teachers have every right to be treated on a par with their counterparts in space schools, Sainik schools, Union territories, NCT, Andaman and Nicobar Islands based on the philosophy that likes be treated alike. More delay on part of NVS management in this issue will only heap scorn of the staff on it.

Thanking you sir
Yours sincerely

JAGDISH RAI                                                                                  
L.B.REDDY      
PRESIDENT                           
GENERAL SECRETARY
Copies submitted to:

1. Hon`ble Minister for Human Resource Development, Govt. of India, New Delhi.
2. The Hon’ble Secretary, Dept. of School Education and Literacy, MHRD. New Delhi. 
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